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Three U.S. states guarantee paid family and medical leave – California, New Jersey and 

Rhode Island. Studies of these programs demonstrate how well paid leave policies work. 

The three programs were built upon temporary disability insurance programs created 

decades ago to ensure that most workers have access to a portion of their usual wages when 

they need time away from their jobs for a serious medical problem. Similarly, the states’ 

family leave programs provide workers with a share of their wages when they need time to 

care for a family member with a serious health condition or to bond with a new child.  

Support from Workers, Families and Businesses 

 California workers have filed approximately 1.7 million leave claims since the state 

implemented its family leave insurance program in 2004 – 1.5 million of them by 

parents seeking time to care for new children.1 California families have experienced 

positive economic and health effects, and the vast majority of California employers 

perceive a positive impact on employee productivity, profitability and performance, or 

no effect, which means that the fears some employers articulated when the policy was 

being considered never materialized.2 

 In New Jersey, more than 160,000 leave claims have been filed since the state 

implemented its paid family leave program in 2009 – 120,000 of them by parents 

seeking time to bond with a new child.3
 Three out of four workers (76.4 percent) say 

they view the program favorably and support crosses gender, race/ethnicity, age, 

marital status, union affiliation, employment status and income lines.4
  Both small 

and large businesses say they have adjusted easily.5 

 In Rhode Island, six months after the program’s implementation, more than 2,000 

workers had filed paid leave claims – more than half of them were to bond with a new 

child.6
 Early indications suggest the law is working well.7 Business supporters were 

critically important to passing the law. Rhode Island’s program is in some ways the 

strongest of the nation’s three paid family leave programs. It improves upon the 

programs in California and New Jersey by guaranteeing workers reinstatement to 

their jobs and offering protection from workplace retaliation for taking paid leave. 

Proven Results for Workers and Families 

 Paid leave improves the health of parents and children. Paid leave gives parents time 

to establish a strong bond with a new child during the first months of life, which  
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results in long-term health benefits for both children and parents. Parents who use 

the California paid family leave program are much more likely than those who do not 

to report that leave has a positive effect on their ability to care for their new children 

and arrange child care.8  

 Fathers and children benefit from paid leave. Access to paid family leave encourages 

fathers to take leave. And when fathers take leave after a child’s birth, they are more 

likely to be involved in the direct care of their children long term. In California, the 

number of fathers filing leave claims increased by more than 400 percent between 

2005 and 2013, as the state’s program became better established and known.9 In the 

first six months of Rhode Island’s program, a greater proportion of new dads had 

taken leave to bond with a newborn or adopted child than did new dads in the first six 

months of the California or New Jersey programs.10 As a much newer program, this 

suggests a broader cultural shift around fathers taking leave and, potentially, 

increased knowledge of its benefits.  

 Paid leave means families are less likely to use public assistance. An analysis of states 

with paid family and medical leave programs found that women in those states are 

less likely than women in other states to receive public assistance or food stamp 

income following a child’s birth, particularly when they use the paid leave programs.11 

And new mothers living in states with temporary disability insurance programs are 

53 percent less likely than those not living in states with family friendly workplace 

policies to report relying on income from the federal Supplemental Nutrition 

Assistance Program in the year following a child’s birth.12 

Demonstrated Benefits for Businesses 

 Paid leave improves businesses’ bottom lines. Paid leave insurance programs are an 

affordable way for businesses to support and retain workers when serious family and 

medical needs arise, without creating significant new administrative burdens. In New 

Jersey, for example, about six in 10 medium- and large-sized businesses report no 

increased administrative costs as a result of the state’s paid family leave program.13 

And a survey of California employers revealed that 60 percent report coordinating 

their benefits with the state’s paid family leave insurance system, which likely 

resulted in cost savings.14  

 Paid leave is good for small businesses. In California, although all employers report 

positive outcomes associated with paid leave, small- and medium-sized businesses 

(those with fewer than 50 employees and those with 50 to 99 employees) report more 

positive outcomes than large businesses (100+ employees).15 A consultant for the New 

Jersey Business and Industry Association found that, regardless of size, New Jersey 

businesses have had little trouble adjusting to the requirements of the state’s law.16
  

 Paid leave improves employee loyalty and morale. A majority of the most successful 

companies report that exemplary benefit programs strengthen employee loyalty and 

morale.17 In California, virtually all employers (99 percent) report that the state’s 

program had positive or neutral effects on employee morale.18 Several New Jersey 

employers interviewed as part of a small study noted that the state’s paid leave  
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program helped reduce stress among employees and improve morale among employees 

who took leave and their co-workers.19 

 Paid leave programs are used as intended by workers without burdening employers. 
In California, only a very small share of employers report suspecting or knowing of 

workers who misuse the program.20 In New Jersey, despite fears that the program 

would be abused, no employers report being aware of any instances of abuse.21 The 

California Society for Human Resource Management, a group of human resources 

professionals, declared that California’s law is less onerous than expected.22 And few 

businesses have reported challenges resulting from workers taking leave.23 

A Clear Case for a National Solution  

All workers in the United States need to be able to take time away from their jobs when 

serious family and medical needs arise, without jeopardizing their financial stability. The 

success of the programs in California, New Jersey and Rhode Island demonstrates that 

progress is possible – and that there is a common sense, tested model that works for 

families, businesses and economies.  

 

Workers’ access to paid leave shouldn’t depend on where they live or who they work for. 

It is past time for a national solution. Gone should be the days when only 12 percent of 

workers in the United States have access to paid family leave, and fewer than 40 percent 

have paid medical leave.24 Everyone needs and deserves time to care for their health and 

their families. Learn more at www.NationalPartnership.org/paidleave. 
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